


Fifteen of
twenty
universi-
tiesin

Ontario have an equity, diversity
or human rights office and/or an
employment equity policy. UOIT
is among the handful of universi-

ties that have neither, and is the
largest within this group, and the
only in southern Ontario.

COME CELEBRATE WITH
YOUR FACULTY ASSOCIATION!

s o o o o
END-OF-YEAR SOCIAL

THURSDAY DECEMBER 17TH 2015
4PM at the WALTZING WEASEL

LEGEND

Monetary

SUMMARY OF ARTICLES UNDER REVIEW

article # article title

| Purpose

«

Signed off on October 28

yq] Recognition & Definition...

No agreement/Impasse

mefnnitions .,
Management Rights Signed off on October 28 /
Rights & Privileges of the FA 9
Dues Collection Signed off on October 28 /
No Strike or Lockout signed off on October 28 \/
Correspondence Signed off on December 3 \/
Joint Committee Signed off on December 8 /

No Discrimination or Harassment

Tabled by the FA on December 3

Grievance Procedure & Arbitration

Signed off on December 3 /

Health and Safety

Signed off on December 2 /

Working Environment

Tabled by UOIT on December 8

Academic Freedom signed off on December 2 /
Appointments Tabled by the FA on December 2
A&P Career/Workload 7,

Performance Review Signed off on November 25 /
Official Files No agreement/Impasse

g Y
~ | oo |~

Third Year Review Procedures

Signed off on December 2 /

Tenure

Lengthy Discussion on November 30th

Promotion to Professor

Tabled by both sides on October 14

Intellectual Property

Tabled by UOIT on December 3

s

Non-Monetary

pL )} Term

No Layoffs o
Discipline Tabled by UOIT on December 8

1§ Compensation _P

Pension & Benefits ®

Vacations and Holidays AP

28 Leaves of Absence 7’

°

Signed off

Tabled by UOIT on December 8

/ c List of Arbitrators

Reserved for later date

® new LOU - Employment Equity

Tabled by the FA on December 3

LOU - Parental Leave

Tabled by the FA on December 8




