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Some of the issues we’ve raised with Management this term include 
performance reviews, sexual assault policy, course evaluations, start 
XS�IXQGV��VFKHGXOLQJ��ÀQDO�JUDGH�VXEPLVVLRQ��FR�FXUULFXODU�ZHHN��UROHV�
RI� UHIHUHHV� LQ� WKH� WHQXUH�DQG�SURPRWLRQ�SURFHVV��6\OODEL]HU��DQG�%LOO�
168 as it applies to the Occupational Health and Safety Act. Contact 
XV�ZLWK�DQ\�TXHVWLRQV�DERXW�WKHVH�LVVXHV�RU�ZLWK�DGGLWLRQDO�LVVXHV�RI�
your own.

Teaching Faculty have commenced the challenging and very important 
WDVN� RI� SURYLGLQJ� LQSXW� LQWR� WKH� :RUNLQJ� *URXS� RQ� :RUNORDG�
$VVLJQPHQW��GHWDLOV�DERXW�ZKLFK�DUH�IRXQG�RQ�WKH�ÀQDO�SDJH�RI�WKH�&$�
in the form of a Letter of Understanding. 
,Q�DGGLWLRQ�WR�WKRVH�PHPEHUV�VLWWLQJ�
with management representatives 
RQ�WKH�ZRUNLQJ�ERGLHV�LQ�HDFK�
IDFXOW\�� LQGLYLGXDO� PHPEHUV�
DUH� HQFRXUDJHG� WR� PDNH�
presentations concerning 
ZRUNORDG� LVVXHV� DQG� GHWDLOV�
DERXW� WKHLU� DVVLJQPHQWV� DQG�
the challenges they experience 
within their units. The FA is 

President’s Remarks
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,W·V� EHHQ� D� EXV\� IDOO� WHUP� IRU� WKH� 82,7)$��:H·YH� JRW� D� QXPEHU� RI�
committees up and running this term, each of which is advancing 
LPSRUWDQW� LVVXHV� LQ� RXU�ZRUNSODFH�� 7KLV� FULWLFDO� ZRUN�ZRXOG� QRW� EH�
SRVVLEOH�ZLWKRXW�DQ�DFWLYH�DQG�HQJDJHG�PHPEHUVKLS��DQG�RXU�WKDQNV�
DUH�GXH�WR�WKH�PHPEHUV�ZKR�KDYH�GHGLFDWHG�WKHLU� WLPH�DQG�HŲRUW� WR�
enhancing our academic community. 

7KH� ([HFXWLYH� &RPPLWWHH� DQG� ([HFXWLYH� &RXQFLO� KDYH� HVWDEOLVKHG�
regular monthly meetings where we deal with the general operation 
RI� WKH� )DFXOW\� $VVRFLDWLRQ�� )RU� H[DPSOH�� ZH� KDYH� EHHQ� ZRUNLQJ�
RQ� ÀQDOL]LQJ� D� QHZ� ORJR� LQ� RUGHU� WR� XSGDWH� WKH� )$·V�PDWHULDOV� �H�J��
OHWWHUKHDG��EXVLQHVV�FDUGV��HWF���

2QH�RI�WKH�PDLQ�ZD\V�ZH�DUH�DEOH�WR�UHSUHVHQW�\RXU�LQWHUHVWV�ZLWKLQ�
the University community is through Joint Committee meetings. 
At these meetings, we meet with representatives of the University’s 
DGPLQLVWUDWLRQ�DQG�UDLVH�LVVXHV�RI�LPSRUWDQFH�IRU�RXU�PHPEHUV��7KHUH�
DUH�WZR�-RLQW�&RPPLWWHHV��RQH�IRU�WHQXUHG�DQG�WHQXUH�WUDFN�IDFXOW\�DQG�
RQH�IRU�WHDFKLQJ�IDFXOW\��3OHDVH�FRQWDFW�\RXU�)$�RűFH�DW�XRLWID#JPDLO�
FRP�LI�\RX�ZRXOG�OLNH�PRUH�LQIRUPDWLRQ�DERXW�\RXU�-RLQW�&RPPLWWHH�
representatives or these meetings.



President’s Remarks (continued)

2  UOIT Faculty Association’s Newsletter

GRQQLQJ�D�W�VKLUW�LQ�VXSSRUW�RI�IDLUHU�ZRUNLQJ�FRQGLWLRQV�IRU�VHVVLRQDO�
IDFXOW\�DW�82,7��<RX�FDQ�ÀQG�RXW�PRUH�DERXW�RXU�FROOHFWLYH�EDUJDLQLQJ�
SURFHVV�LQ�WKH�&ROOHFWLYH�%DUJDLQLQJ�&RPPLWWHH�UHSRUW�

&RQWUDFW�DFDGHPLF�VWDŲ�LV�D�SULRULW\�LVVXH�IRU�WKH�2QWDULR�&RQIHGHUDWLRQ�
RI�8QLYHUVLW\�)DFXOW\�$VVRFLDWLRQV��2&8)$��WKLV�\HDU��*RRG�ZRUNLQJ�
and learning conditions are everyone’s issue in our universities. Only 
E\�ZRUNLQJ�WRJHWKHU�FDQ�ZH�DGYDQFH�WKH�FROOHFWLYH�FDXVH�RI�DŲRUGDEOH��
quality higher education in Ontario.

)LQDOO\��ZH�DUH�H[FHSWLRQDOO\�WKDQNIXO�IRU�RXU�VWDŲ�IRU�RUJDQL]LQJ�DQG�
IDFLOLWDWLQJ�PHPEHU�HQJDJHPHQW�DQG�PDLQWDLQLQJ�WKH�GDLO\�RSHUDWLRQV�
RI� WKH� )DFXOW\� $VVRFLDWLRQ�� ,W� LV� WKDQNV� WR� WKHLU� KDUG� ZRUN�� KLJK�
HQHUJ\�� DQG� RQJRLQJ�PRWLYDWLRQ� WKDW� WKH� )$� LV� DEOH� WR� IXQFWLRQ��:H�
are pleased to welcome Denise Martins, past president of Local 3913 
RI�WKH�&DQDGLDQ�8QLRQ�RI�3XEOLF�(PSOR\HHV��7HDFKLQJ�$VVLVWDQWV�DQG�
6HVVLRQDO�/HFWXUHUV�DW�WKH�8QLYHUVLW\�RI�*XHOSK���DV�RXU�QHZ�([HFXWLYH�
$VVLVWDQW��:H�DQWLFLSDWH�WKDW�VKH�ZLOO�ZRUN�YHU\�ZHOO�DORQJVLGH�&KULVWLQH�
0F/DXJKOLQ�LQ�DGYDQFLQJ�WKH�LQWHUHVWV�RI�RXU�DVVRFLDWLRQ��RXU�PHPEHUV��
and our university community. As we head into a new academic term, 
please feel free to contact Christine and Denise with any questions, 
concerns or ideas.

FRQÀGHQW� WKDW� WKLV� SURFHVV� ZLOO� UHVXOW� LQ� LPSURYHPHQWV� LQ� ZRUNLQJ�
FRQGLWLRQV� DQG� EHWWHU� OLQHV� RI� FRPPXQLFDWLRQ� EHWZHHQ� GHDQV� DQG�
teaching faculty.   

:H�KDYH�DOVR�EHHQ�ZRUNLQJ�WR�VXSSRUW�IDFXOW\�DQG�VWDŲ�RI�)+6�WKURXJK�
D�GLűFXOW�SHULRG��$V�\RX�PD\�KDYH�KHDUG��'HDQ�(OOHQ�9RJHO�ZLOO�QRW�EH�
continuing her role in the Faculty of Health Sciences as of the end of 
'HFHPEHU�������<RX�FDQ�ÀQG�D�FRS\�RI�D�OHWWHU�VXEPLWWHG�WR�WKH�%RDUG�
RI�*RYHUQRUV�EULHÁ\�RXWOLQLQJ�VRPH�UHODWHG�SURFHGXUDO�FRQFHUQV�RQ�RXU�
ZHEVLWH��7KLV�LQFLGHQW�KDV�OHG�WR�VHULRXV�FRQFHUQV�RYHU�D�FRQÀGHQWLDOLW\�
DJUHHPHQW� WKDW� VRPH� )$� PHPEHUV� KDYH� EHHQ� DVNHG� WR� VLJQ� DV� D�
SUHFRQGLWLRQ�RI�WKHLU�FRPPLWWHH�ZRUN��0LFKDHO�'HZVRQ��6SHFLDO�$GYLVRU�
WR�WKH�3URYRVW��ZLOO�EH�FRQVXOWLQJ�ZLWK�WKH�)$�DV�KH�ZRUNV�RQ�GUDIWLQJ�D�
FRQÀGHQWLDOLW\�DJUHHPHQW�WKDW�ZH�KRSH�ZLOO�EH�PRUH�SDOSDEOH�WR�WKH�)$�

$W�WKH�)DFXOW\�$VVRFLDWLRQ��ZH�EHOLHYH�WKDW�DOO�IDFXOW\�GHVHUYH�GLJQLW\�
DQG�UHVSHFW�ZLWKLQ�WKH�8QLYHUVLW\��,I�\RX�DJUHH�ZLWK�XV��\RX�PLJKW�ÀQG�
LW� XVHIXO� WR� NQRZ� WKDW� WKH� XQLW� RI� 36$&� ���� UHSUHVHQWLQJ� VHVVLRQDO�
IDFXOW\� DW� 82,7� KDV� VWDUWHG� WKHLU� RZQ� EDUJDLQLQJ� SURFHVV�� WKH\� ZLOO�
appreciate our support as they progress through negotiations. They 
ZLOO�EH�KDYLQJ�W�VKLUWV�PDGH�RXWOLQLQJ�WKH�FRQQHFWLRQV�EHWZHHQ�´\RXU�
OHDUQLQJ�FRQGLWLRQVµ�DQG��´RXU�ZRUNLQJ�FRQGLWLRQVµ�²�SOHDVH�FRQVLGHU�



:H�KDYH�EHHQ�EXV\�ZLWK�D�QXPEHU�RI�PHPEHU�LVVXHV�RYHU�WKH�)DOO�WHUP��:H·YH�ZRUNHG�RQ�
DSSUR[LPDWHO\����JULHYDQFHV�DQG�RU�PHPEHU�LVVXHV��ZRQ���VHWWOHPHQWV��:H�FRQWLQXH�WR�
ZRUN�RQ�WLPHO\�DQG�DJUHHDEOH�UHVROXWLRQV�IRU�RXWVWDQGLQJ�JULHYDQFHV�

:H�DUH�LQ�WKH�SURFHVV�RI�JHWWLQJ�JULHYDQFH�VRIWZDUH�WR�EHWWHU�PDQDJH�WKH�PDQ\�FRPSODLQWV�
DQG�JULHYDQFHV�EURXJKW�IRUZDUG��ZKLFK�ZLOO�LQ�WXUQ�KHOS�XV�WR�EHWWHU�VHUYH�RXU�PHPEHU�
VKLS��$V�D�UHODWLYHO\�QHZ�FRPPLWWHH�RI�WKH�)$��ZH�DUH�DOVR�ZRUNLQJ�RQ�GHYHORSLQJ�WHUPV�RI�
reference and appropriate policies and procedures.

1H[W�WHUP��VRPH�PHPEHUV�RI�WKH�JULHYDQFH�FRPPLWWHH�ZLOO�EH�DWWHQGLQJ�DQ�2&8)$�ZRUN�
VKRS�� $́IWHU�%LOO������2FFXSDWLRQDO�+HDOWK�DQG�6DIHW\�LQ�WKH�$FDGHP\�µ

,I� \RX� KDYH� D� FRQFHUQ� RU� SRVVLEOH� JULHYDQFH�� SOHDVH� FRQWDFW� RXU� 6WDŲ�2űFHU�� &KULVWLQH�
0F/DXJKOLQ��DW�XRLWID#JPDLO�FRP�

GRIEVANCES FINANCE

Committee Updates

EQUITY WORKING GROUP
7KH�82,7�)DFXOW\�$VVRFLDWLRQ�KDV�EHHQ�ZRUNLQJ�RQ�D�QXPEHU�RI�ZD\V�WR�HQVXUH�
82,7�VWULYHV�WR�EH�DQ�HTXLWDEOH�ZRUNSODFH�IUHH�IURP�KDUDVVPHQW��7KLV�KDV�PHDQW�
HYHU\WKLQJ� IURP�ZRUNLQJ�RQ�D� VXUYH\� WKDW�ZLOO�KHOS�XV� LGHQWLI\�NH\� LVVXHV� IRU�
XSFRPLQJ�QHJRWLDWLRQV��WR�ZRUNLQJ�WR�SUHVVXUH�WKH�8QLYHUVLW\�WR�SURYLGH�DQWL�
KDUDVVPHQW�WUDLQLQJ�WR�DOO�IDFXOW\�DQG�VWDŲ�

:H� DUH� DOVR� ZRUNLQJ� RQ� D� IDFXOW\� HYHQW� LQ� FRQMXQFWLRQ� ZLWK� WKH� &DQDGLDQ�
$VVRFLDWLRQ�RI�8QLYHUVLW\�7HDFKHUV��RI�ZKLFK�ZH�DUH�PHPEHUV��:H�ZRXOG�WUXO\�
EHQHÀW� IURP�KHDULQJ�DERXW� \RXU� LGHDV� IRU� WKH�HTXLW\� FRPPLWWHH� DQG�ZHOFRPH�
any comments you may have. Please contact the Faculty Association with any 
TXHVWLRQV�DQG�ZH·OO�PDNH�VXUH�WR�JHW�EDFN�WR�\RX�DV�VRRQ�DV�SRVVLEOH�

HEALTH AND SAFETY
Your FA representative to the north campus Joint Health and Safety 
&RPPLWWHH� LV�0LNDHO�(NOXQG��ZH�DUH�VWLOO�VHHNLQJ�D�UHSUHVHQWDWLYH� IRU�WKH�
GRZQWRZQ�FRPPLWWHH��7R�OHDUQ�PRUH�DERXW�ZKDW�NQRZ�WKLV�SRVLWLRQ�HQWDLOV��
please contact us.

$�QXPEHU�RI�FDPSXV�KHDOWK�DQG�VDIHW\�LVVXHV�KDYH�EHHQ�UDLVHG�WR�GDWH��RI�
SDUWLFXODU�QRWH�LV�WKH�LPSOLFDWLRQV�RI�%LOO�����DQG�WKH�GXWLHV�LW�LPSRVHV�RQ�
HPSOR\HUV�WR�SURYLGH�D�ZRUNSODFH�IUHH�RI�KDUDVVPHQW�DQG�ZRUNSODFH�YLROHQFH��
82,7�LV�QRZ�OHJDOO\�REOLJDWHG�WR�SURYLGH�ZRUNSODFH�DQWL�KDUDVVPHQW�WUDLQLQJ�
to all supervisors and employees.

The university is also required to update its harassment policy on an annual 
EDVLV��7KH�)$�ZLOO�FRQWLQXH�WR�PRQLWRU�DQG�DGYRFDWH�SURSHU�FDPSXV�KHDOWK�
DQG�VDIHW\�SROLFLHV��3OHDVH�FRQWDFW�0LNH�DW�0LNDHO�(NOXQG#XRLW�FD�
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7KH�SXUSRVH�RI�WKH�)LQDQFH�&RPPLWWHH�LV�WR�SURYLGH�VRXQG�ÀQDQFLDO�VWHZDUGVKLS�RI�WKH�
Faculty Association.

6R�IDU�WKH�FRPPLWWHH�LV�FRPSULVHG�RI�DQG�FKDLUHG�E\�)$�7UHDVXUHU�)HUGLQDQG�-RQHV��ZKR�
KDV�EHHQ�KDUG�DW�ZRUN�LQ�FRRSHUDWLRQ�ZLWK�RXU�VXSSRUW�VWDŲ�DQG�XQGHU�WKH�JXLGDQFH�RI�RXU�
([HFXWLYH�&RPPLWWHH�WR�HQVXUH�VRXQG�ÀQDQFLDO�SROLFLHV�DQG�SURFHGXUHV�DUH�LQ�SODFH�IRU�WKH�
daily operations of the Faculty Association.

:H�DUH�FXUUHQWO\�RUJDQL]LQJ�RXU�ÀQDQFLDO�UHFRUGV� LQ�SUHSDUDWLRQ�IRU�DQ�DXGLW�ZKLOH�FRQ�
WLQXLQJ�WR�H[SORUH�LQYHVWPHQW�RSSRUWXQLWLHV�WR�HQVXUH�WKH�IXWXUH�ORQJ�WHUP�KHDOWK�RI�RXU�
RUJDQL]DWLRQ�

,I� \RX�DUH� LQWHUHVWHG� LQ�SDUWLFLSDWLQJ�RQ� WKLV� FRPPLWWHH��SOHDVH� FRQWDFW� WKH�)$�RűFH�DW�
XRLWID#JPDLO�FRP��



Workload: are you working more than you should?

$� ZRUNORDG� FRPPLWWHH� KDV� EHHQ�
HVWDEOLVKHG� LQ� QHDUO\� HYHU\� )DFXOW\� WR�
address the important issue of teaching 
IDFXOW\�ZRUNORDG��(DFK�)DFXOW\�KDV�LWV�
own committee with the exception of 
FEAS and FESNS who are meeting as a 
FRPELQHG�FRPPLWWHH�

7KH� ZRUN� RI� WKH� )6� FRPPLWWHH� LV�
SDUWLFXODUO\� QRWHZRUWK\�� DVLGH� IURP�
great attendance at the general meeting 
for teaching faculty, they have also 
held general meetings for FS teaching 
IDFXOW\��FRQGXFWHG�ZRUNORDG�VXUYH\V�IRU�
their Faculty, and assisted in scheduling 
appointments for their colleagues to 
DGGUHVV�WKH�ZRUNORDG�FRPPLWWHH�

7KH� )$�ZLOO� EH� VHQGLQJ� RXW� D� ZRUNORDG�
survey for teaching faculty I the near 
IXWXUH��ZH�DUH�DOVR�RUJDQL]LQJ�D�PHHWLQJ�
IRU� DOO� )DFXOW\� FRPPLWWHH� PHPEHUV� LQ�
'HFHPEHU�WR�HQVXUH�ZH�NHHS�WKH�OLQHV�RI�
communication open across the university.
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TTTF Collective Bargaining

<RXU� FROOHFWLYH� EDUJDLQLQJ� FRPPLWWHH� KDV�
HVWDEOLVKHG�D�UHJXODU�EL�ZHHNO\�PHHWLQJ�VFKHGXOH�
in preparation for upcoming negotiations for 

7HQXUHG�DQG�7HQXUH�7UDFN�)DFXOW\��777)��LQ������

:H�FRQWLQXH�WR�VHHN�SDUWLFLSDWLRQ�IURP�)$�PHPEHUV�
²�WKH�WLPH�FRPPLWPHQW�FDQ�EH�DV�VPDOO�RU�ODUJH�DV�
\RX·G�OLNH�� IURP�RŲHULQJ�LQVLJKW�RQ�D�VLQJOH�DUWLFOH�
or issue where you have expertise or interest to 
attending regular meetings, there is something for 
everyone to do on this committee. 

7KH� FRPPLWWHH� KDV� LGHQWLÀHG� SULRULW\� LVVXHV� IURP�
FRQVXOWDWLRQV� DW� H[HFXWLYH� DQG� JHQHUDO� PHHWLQJV��
WKHVH�DUH�FXUUHQWO\�EHLQJ�FRPSLOHG�LQWR�D�FROOHFWLYH�
EDUJDLQLQJ� VXUYH\� WKDW� ZLOO� EH� GLVWULEXWHG� WR� DOO�
PHPEHUV�LQ�WKH�YHU\�QHDU�IXWXUH�

Stay tuned for the survey, and please consider 
participating in this important initiative.
,I�\RX·G�OLNH�WR�JHW�LQYROYHG�LQ�FROOHFWLYH�EDUJDLQLQJ�
initiatives, please contact the committee chair 
0LNDHO�(NOXQG�DW�PLNH#HNOXQG�FD�RU�WKH�)$�RűFH�
DW�XRLWID#JPDLO�FRP��

YOU
NEEDS
YOUR FACULTY ASSOCIATION

if you’d like to get involved, contact us at uoitfa@gmail.com



Did you know harassment is against the law?
6  UOIT Faculty Association’s Newsletter

harassment and discrimination. The Occupational 
+HDOWK� DQG�6DIHW\�$FW� �2+6$��RXWOLQHV� WKH�GXWLHV� RI�
HPSOR\HUV�WR�SURYLGH�D�KHDOWK\�DQG�VDIH�ZRUNSODFH��WKLV�
LQFOXGHV�WKH�UHVSRQVLELOLW\�WR�DGGUHVV�LVVXHV�RI�KDUDVV�
ment and discrimination. Employers in Ontario are re�
TXLUHG�WR�SUHSDUH�SROLFLHV�GHDOLQJ�ZLWK�ZRUNSODFH�YLR�
OHQFH�DQG�KDUDVVPHQW��WKHVH�SROLFLHV�PXVW�EH�UHYLHZHG�
DW�OHDVW�RQFH�D�\HDU��PXVW�EH�LQ�ZULWLQJ�DQG�SRVWHG�LQ�
WKH�ZRUNSODFH�ZKHUH�WKH\�FDQ�EH�YLHZHG�E\�HPSOR\HHV��
and must include measures and procedures for report�
LQJ�ZRUNSODFH�KDUDVVPHQW� DQG� YLROHQFH�� DORQJ�ZLWK� D�
process for the employer to investigate and deal with 
incidents and complaints.

7KH�2+6$�GHÀQHV�ZRUNSODFH�KDUDVVPHQW�DV�´HQJDJLQJ�
in a course of vexatious comment or conduct against a 
ZRUNHU�LQ�D�ZRUNSODFH�WKDW�LV�NQRZQ�RU�RXJKW�UHDVRQ�
DEO\�EH�NQRZQ�WR�EH�XQZHOFRPH��:KLOH�VXFK�FRPPHQWV�
or conduct typically happen more than once, these can 

RFFXU�WKURXJKRXW�RQH�GD\�RU�RYHU�ZHHNV��PRQWKV�RU�HYHQ�
years. 

The Ontario Human Rights Code may also cover harass�
ment and discrimination. Typically, the Code applies when 
harassment and discrimination fall under one or more of 
LWV� SURWHFWHG� JURXQGV�� DJH�� FUHHG�� GLVDELOLW\�� IDPLO\� DQG�
marital status, gender identity and gender expression, race 
DQG�UHODWHG�JURXQGV��UHFHLSW�RI�SXEOLF�DVVLVWDQFH��UHFRUG�RI�
RŲHQVHV��VH[�DQG�VH[XDO�RULHQWDWLRQ��6RPHWLPHV�PHPEHU�
ship in a group protected under the Ontario Human Rights 
Code means the Code will apply. For example, in a case in 
2QWDULR�ZKHUH� D�ZRUNHU�ZLWK� D� GLVDELOLW\�ZDV� UHSHDWHGO\�
WKH�VXEMHFW�RI�´MRNHVµ�ZKLOH�DW�ZRUN��LW�ZDV�IRXQG�WKDW�HYHQ�
WKRXJK�WKHVH�VR�FDOOHG�MRNHV�GLG�QRW�RYHUWO\�WDUJHW�KLV�GLV�
DELOLW\��KLV�KXPDQ�ULJKWV�KDG�EHHQ�YLRODWHG��7KH�IDFW�WKDW�
he was singled out and targeted was implicitly a result of 
KLV�DELOLW\��HYHQ�LI�WKH�´MRNHVµ�WKHPVHOYHV�ZHUH�QRW�RYHUWO\�
related to this.

Have you experienced harassment and/or discrimination in 
WKH�ZRUNSODFH"�,I�VR��ZH·G�OLNH�WR�KHDU�IURP�\RX��:H�UHDOL]H�
KRZ�GLűFXOW�LW�FDQ�EH�WR�YRFDOL]H�VRPH�RI�WKHVH�LVVXHV��EXW�
it is nonetheless a very important discussion. Your identity 
ZLOO�EH�IXOO\�SURWHFWHG�LI�\RX�FKRVH�WR�UDLVH�DQ\�KDUDVVPHQW�
DQG�GLVFULPLQDWLRQ�FRQFHUQV��<RXU�)$�RűFH�LV�D�VDIH�VSDFH�
ZKHUH�\RX�KDYH�WKH�IXOO�ULJKW�WR�FRQÀGHQWLDOLW\�

:H�WDNH�\RXU�KHDOWK�DQG�VDIHW\�YHU\�VHULRXVO\��WKLV�LQFOXGHV�
D�FRPPLWPHQW�WR�SURWHFW�\RXU�ULJKW�WR�D�ZRUNSODFH�IUHH�RI�
harassment and discrimination. However, in order to up�
KROG� \RXU�ZRUNSODFH� ULJKWV��ZH� QHHG� WR� EH� DZDUH� RI� DQ\�
violations of those rights. Please contact your FA as soon 
DV�SRVVLEOH�LI�\RX·YH�HYHU�EHHQ�YLFWLP�WR�ZRUNSODFH�KDUDVV�
PHQW�DQG�GLVFULPLQDWLRQ�DW�XRLWID#JPDLO�FRP�

First and foremost, your Collective Agreement 
�&$��SURWHFWV�\RX�DJDLQVW�KDUDVVPHQW�DQG�GLV�
FULPLQDWLRQ�E\�\RXU�HPSOR\HU��$UWLFOH����RI�ERWK�
WKH�7HQXUHG�7HQXUH�7UDFN�DQG�7HDFKLQJ�)DFXOW\�
&$V�FOHDUO\�SURWHFW�\RXU�ULJKW�WR�D�ZRUNSODFH�IUHH�
of harassment and discrimination. This includes 
no discrimination, interference, restriction or 
FRHUFLRQ�ZLWK�UHVSHFW� WR�\RXU�HPSOR\PHQW�´E\�
reason of race, ancestry, place of origin, colour, 
HWKQLF�RULJLQ��FLWL]HQVKLS��FUHHG��VH[��VH[XDO�RUL�
HQWDWLRQ��DJH��UHFRUG�RI�RŲHQVHV��PDULWDO�VWDWXV��
IDPLO\�VWDWXV�RU�GLVDELOLW\�DV�WKHVH�DUH�GHÀQHG�LQ�
the Ontario Human Rights Code.” 

You are also protected against discrimination, 
interference, restriction or coercion with respect 
to participation in Faculty Association activities 
or activities pursuant to the principles of aca�
GHPLF�IUHHGRP�DV�GHÀQHG�LQ�$UWLFOH����RI�ERWK�
CAs.

<RXU� &$� SURKLELWV� DQG� GHÀQHV� KDUDVVPHQW� DV�
´EHKDYLRXU�WKDW�LV�LQWLPLGDWLQJ��WKUHDWHQLQJ��RI�
IHQVLYH�� GHJUDGLQJ�� KXPLOLDWLQJ� RU� LQVXOWLQJ� E\�
D� SHUVRQ� LQ� WKH� ZRUNSODFH�� ZKHUH� WKH� SHUVRQ�
NQRZV��RU�RXJKW�UHDVRQDEO\�WR�NQRZ��WKDW�WKH�EH�
KDYLRXU�LV�OLNHO\�WR�FUHDWH�DQ�LQWLPLGDWLQJ�RU�KRV�
WLOH�ZRUNSODFH�HQYLURQPHQW�µ�3URWHFWLRQ�DJDLQVW�
VH[XDO�KDUDVVPHQW�LQ�WKH�ZRUNSODFH��GHÀQHG�DV�
´FRPPHQWV�RU�FRQGXFW�RI�D�VH[XDO�QDWXUH�GLUHFW�
HG�DW�DQ�LQGLYLGXDO�RU�JURXS�E\�DQRWKHU�LQGLYLG�
ual or group of the same or opposite sex,” is also 
enshrined in your CA.

/HJLVODWLRQ� LQ� 2QWDULR� IXUWKHU� SURKLELWV�
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Fair Employment Week a Success in UOIT

,Q�WKH�SDVW�\HDU��WKH�&DQDGLDQ�$VVRFLDWLRQ�RI�8QLYHUVLW\�7HDFKHUV��&$87��KDV�PDGH�WKH�VWUXJ�
JOH�RI�6HVVLRQDO�)DFXOW\�D�SULRULW\�LWHP��7KLV�LV�PRVW�HYLGHQW�E\�WKHLU�)DLU�(PSOR\PHQW�:HHN�
ZKLFK�WRRN�SODFH�2FWREHU���WK�WR���VW��'XULQJ�WKLV�ZHHN��)DFXOW\�$VVRFLDWLRQV�DFURVV�&DQDGD�
KHOG�HYHQWV�WR�HGXFDWH�WKH�SXEOLF�DERXW�VHVVLRQDO�IDFXOW\�LVVXHV�

7KH�82,7�)DFXOW\�$VVRFLDWLRQ�WRRN�D�GLŲHUHQW�DSSURDFK��FR�KRVWLQJ�D�GD\�RI�WDEOLQJ�ZLWK�WKH�
6WXGHQW�$VVRFLDWLRQ�DQG�/RFDO�����RI�WKH�3XEOLF�6HFWRU�$OOLDQFH�RI�&DQDGD��36$&���'XULQJ�WKLV�
HYHQW��ZH�WXUQHG�WKH�WDEOHV�DQG�DVNHG�SDUWLFLSDQWV�WR�WHOO�XV�ZKDW�IDLU�HPSOR\PHQW�PHDQV�WR�
WKHP��:H�JRW�D�YDULHW\�RI�UHVSRQVHV�IURP�´XQELDVHG�HTXLW\µ�WR�´LQFOXVLRQ�DQG�UHVSHFW�µ

:H�DOVR�DVNHG�SDUWLFLSDQWV�WR�JLYH�JUDGLQJ�DQ�HVVD\�RQ�D�WLPHU�D�VKRW��7KLV�LOOXVWUDWHG�WKH�DEVXU�
GLW\�RI�FRPSHQVDWLQJ�IDFXOW\�VROHO\�EDVHG�RQ�FRXUVHORDG�

Nipissing University Faculty Association launched a social media campaign called We Belong at 
Nipissing�LQ�RUGHU�WR�KLJKOLJKW�WKH�PDQ\�SOLJKWV�RI�&RQWUDFW�$FDGHPLF�6WDŲ�

´7LPHV�DUH�WRXJK�LQ�WKH�SRVW�VHFRQGDU\�VHFWRU��DQG�LW�LV�WRXJKHVW�IRU�FRQWUDFW�IDFXOW\�DW�XQLYHUVL�
WLHV�DFURVV�1RUWK�$PHULFD��:H�DUH�SDLG�WKH�OHDVW��ZH�KDYH�PLQLPDO�MRE�VHFXULW\��ZH�KDYH�OLPLWHG�
DFFHVV�WR�GHYHORSPHQW�IXQGV��RűFH�VSDFH��DQG�RWKHU�UHVRXUFHV��LQFOXGLQJ�EHQHÀWV�DQG�SHQVLRQV�

´,Q�WKH�ODVW�URXQG�RI�EDUJDLQLQJ��WKH�&$6%8�QHJRWLDWLQJ�WHDP�EURXJKW�SURSRVDOV�WR�WKH�XQL�
versity administration that would see the research, service, and other scholarly activities of our 
PHPEHUV�UHFRJQL]HG�IRU�ZKDW�WKH\�FRQWULEXWH�WR�WKH�XQLYHUVLW\�FRPPXQLW\��7KH�DGPLQLVWUDWLRQ�
UHVSRQGHG�WR�RXU�SURSRVDOV�E\�WHOOLQJ�XV�WKDW�RXU�MREV�DUH�WHDFKLQJ�RQO\�

´:H�NQRZ�EHWWHU��:H�NQRZ�WKDW�UHVHDUFK��VHUYLFH��DQG�RWKHU�VFKRODUO\�DFWLYLWLHV�DUH�FUXFLDO�WR�
EHLQJ�DFDGHPLFV�EHFDXVH�WKH\�PDNH�XV�EHWWHU�DV�WHDFKHUV��7KH\�DUH�SDUW�RI�RXU�SUDFWLFH��QRW�
something separate.”
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Fun ways to stay involved

7HQXUH�DQG�7HQXUH�7UDFN�)DFXOW\�ZLOO�EH�UHFHLYLQJ�D�VXUYH\�LQ�WKH�FRP�
LQJ�PRQWKV��,Q�RUGHU�WR�EH�DEOH�WR�VHUYH�\RX�EHVW��ZH�QHHG�WR�KHDU�DQ\�
and all concerns you may have regarding your employment at UOIT. 
$QVZHULQJ�WKH�VXUYH\�LV�WKH�ÀUVW�VWHS�WR�VWHHULQJ�\RXU�EDUJDLQLQJ�FRP�
mittee in the right direction and giving us a strong mandate to protect 
\RXU�ULJKWV�EHKLQG�

:H·UH�RQ�VRFLDO�PHGLD��#82,7)$��VR�PDNH�VXUH�WR�OLNH�XV�RQ�)DFHERRN�
and follow us on Twitter for more updates. 
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2015
Happy new year and welcome to

In solidarity,
UOITFA Executive Committee

PRESIDENT PAST PRESIDENT SECRETARY9,&(�35(6,'(17 TREASURER 0(0%(5�$7�/$5*( 0(0%(5�$7�/$5*(
*$5<�*(126.2 6+,5/(<�9$1�18/$1' 0,.$(/�(./81' :(6/(<�&5,&+/2: FERDINAND JONES .,0%(5/<�18*(17 $17+21<�:$.(5


