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Hello Everyone, it is that time of year
again. The weather is warming, the grass is
greening, the students are cramming, and it
is ELECTION time. Before you skip to the
next article, think about the advantages of
being involved in your FA. For a nomina-
tion form, see the last page of this publica-
tion.

TOP TEN REASON’S TO BE ELECT-
ED TO THE UOITFA EXECUTIVE

10. Many of the positions do not really
require a lot of time on the Member’s part.
In other words, you get a lot of value, for a
little effort.

0. Members get a level of understand-
ing of this institution that you would not
normally get. This can help you negotiate
this system in a variety of ways.

8. Representation from every faculty is
absolutely necessary for an organization to
be a good representation of its membership.
We do not want to leave any Faculty unrep-
resented. All Faculties need to have their
voice heard.

7. Faculty representatives can count
their efforts towards service

6. Occasionally, there are cookies in-
volved.

5. Senior executive members
(President, Vice President, Secretary,
Treasurer) may get teaching time off next
contract, depending on negotiations.

4. You sometimes get to travel, de-
pending on the office you hold, and not on
your own dime.

3. You do not have to wear matching
university T-shirts, or “Hello my name
is...” name tags, for these events.

Rpril 2010

2. You can meet new people at p
this ever growing institution. | |
And the #1 reason for becoming a rep- Yourign 1A Bxacitie
resentative of the UOITFA:

PRESIDENT
1. Helping others is good Dr. Raymond Cox
kharma, mojo, medicine, soma, pays  ra@ymondcox3@gmail.com
it forward, etc. 905-721-8668 X2878

Consider adding your time to ~ VICE-PRESIDENT
the UOITFA. Below are a list of posi- Dr. Hannah Scott
tions and brief description of their du-  vpuoitta@gmail.com
ties: 905-721-8668 X2653

Faculty Representative. As an FA TREASURER

Rep, you are asked to attend all Gen-  pr. shirley Van Nuland
eral Faculty Meetings, for the members gyannuland@rogers.com
of your faculty who are unable to at-  gg5 7541.8668 x3419
tend because of teaching conflicts, etc.
Reps act as a liaison between their
Faculty and the FA, listening to the
Membership to understand their con-
cerns and to bring the unique issues
facing their Faculty Members to the
FA. There is one representative for
each Faculty here at UOIT.

President: This is the most senior Ex-
ecutive position within the UOITFA. i
The UOITFA President’s duties are

many and varied, but essentially act in  Juside this issuwe:
a leadership role for the organization. o
The President attends various OCUFA Statistical portal from 2
and CAUT meetings and works with Statistics Canada

the UOITFA Executive to make deci-

sions regarding the FA activities, in-  Elections form 3
cluding representation, bargaining, and

SO On.
Continued, p.2 “Elections... "

SECRETARY (Interim)

Dr. Maurice DiGiuseppe
maurice.digiuseppe@gmail.com
905-721-8668 X 3823
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EDUCATION NEWS

Issue: 2010.38 Date: March
31,2010

"Education News", from Sta-
tistics Canada's Centre for
Education Statistics, provides
advance notices of data re-
leases, analytical reports and
other information for stakeholders in the education, training and learning sector.

Statistics Canada launched on Monday, March 29, 2010 a new portal on its web-
site: Update on Social Analysis Research (www.statcan.gc.ca/socialanalysis).

The portal provides direct access to analytical work of the Social Analysis Divi-
sion on topics such as: pensions and retirement, immigration, education and training,
labour market adjustment and income and wealth. As users, you will have access to
abstracts, executive summaries and full length papers, organized according to specific
research topics, improving your Internet browsing experience. The portal also pro-
vides summaries of our latest releases.

To be kept up to date on new releases from the Social Analysis Division and the
Economic Analysis Division, users can subscribe to our email notification service.

You can also access the portal from the main Statistics Canada website by clicking
on “Analysts and researchers” in the left menu on our home page, then by locating
“Update on Social Analysis Research” link in the section, "Relevant information" in
the right menu. For more information about the portal or to subscribe to our email no-
tification service, contact Nicolas Rahal Nicolas.Rahal@statcan.gc.ca) at 613-951-
7645.

TO OBTAIN MORE INFORMATION about Statistics Canada's Education Statistics
Program, to order data, or to enquire about the concepts, methods or data quality of
these releases, contact Client Services (telephone: 1 800 307-3382 or 613-951-7608;
fax: 613-951-4441; TTY: 1 800 363-7629; email: educationstats@statcan.gc.ca),
Tourism and the Centre for Education Statistics Division, Statistics Canada, 150 Tun-
ney's Pasture Driveway, Ottawa ON, K1A 0T6.**

Vice President: This position is currently one akin

continued to a Communications Officer. The VP acts as a alter-

nate for the president, in addition to being responsible

for the newsletter, bargaining updates, and other business of the FA. The VP also

works with the UOIT Executive to make decisions regarding the FA activities, in-
cluding representation, bargaining, and so on.

Elections,

Page 2
Your

UOITFA

Elections
Committee

CHAIR

Dr. Hannah Scott
vpuoitfa@gmail.com
905-721-8668 X2653

MEMBER FROM OUT-
SIDE THE EXECUTIVE (at
large)

Dr. Scott Nokleby
Scott.nokleby@uoit.ca
905-721-8668 X2664

MEMBER
REPRESENTATIVE
Dr. Marnie Ham
Marnie.ham@uoit.ca
905-721-8668 X3703

MEMBER
REPRESENTATIVE

Dr. Anthony Waker
Anthony.waker@uoit.ca
905-721-8668 X3032

Treasurer: The Treasurer is responsible for maintaining the finances of the FA in addition to keeping track of
Membership dues and contact information for the UOITFA. The Treasurer also works with the UOIT Executive
to make decisions regarding the FA activities, including representation, bargaining, and so on.

Secretary: The Secretary is responsible for drafting Minutes of the Faculty General Meetings and making
them available for the membership. The Secretary also works with the UOIT Executive to make decisions regard-

ing the FA activities, including representation, bargaining, and so on.

We urge you to donate a small part of your busy schedule to work for Faculty here at UOIT. Your elections
committee members are: Anthony Waker, Scott Nokleby, Marnie Ham, and Hannah Scott. Their contact informa-
tion is on page 2, if you should have any questions about any of the positions mentioned above. **
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ELECTION FORM FOR UOITFA
EXECUTIVE POSITIONS

The University of Ontario Institute of Technology
Faculty Association, as your union, is the sole bar-
gaining agent which represent your interests to the
Management at the University of Ontario Institute
of Technology. We need Faculty Representatives
and Executive Officers for the UOITFA. Please,
consider nominating a yourself or a friend, or having
someone nominate you, to serve as a representative
for your Faculty or University, respectively.

The constitution of UOITFA requires that candidates
be nominated from each Faculty for UOITFA Execu-
tive for a period of two years (unless otherwise
stated). Listed below are the Faculties and the number
of representatives needed for the upcoming year and
the length of term of the appointments.

One Representative is needed for the following Facul-
ties:

Faculty of Business and Information Technology: i
Criminology, Justice, & Policy Studies (soon to be the
Faculty of Social Sciences and Humanities):

Faculty of Education

Faculty of Engineering and Applied Science
Faculty of Energy Systems and Nuclear Science
Faculty of Health Sciences

Faculty of Science

UOITFA OFFICE, ROOM UA 2053 or send email to vpuoitfa@gmail.com

**THE DEADLINE FOR NOMINATIONS IS April 18, 2010%*
NOMINATION FORM

I wish to nominate

Faculty of

Position

Nominator

I accept the above nomination

NOTE: Additional forms are available by calling ext. 2653, or by downloading a version of this form from
www.uoitfa.ca, or by taking a copy from outside of the Vice President of the UOITFA’s office: UA 2053.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


